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CHANMEL OF COMMUNICATIONS:

VWhile Government Servants are free to join any Associations
subject to rhe condition laid down in the CCS (Conduct)
Rules, 14964, the Government is not supposed to enter
into corresp ndence with the Assoclition on thelr service
gricsvance unless they have been granted recognition by
the Governmment for this purpose. {herefore, as a rule,
no correspondancz  should be entered into with any
unrecognised Linions/Asseciations nor coples of their letters,
ete. should be rforwarded to any subordinate unit for
action.

The Al India Unions have their braaches at Circle,
Divisionzl and local levels, The Cencral Unions and their
branches should correspond  directly only with the
authorities incharge of the unit they represent; Le, a
local Union should correspond only with the local authurlg‘.
a Divisional Union with the Divisional authority, & e
Unfon with the Head of the Circle and the Central Unions
with the D.G. or the Government throuzh the DUG,

Representations of the iUnions are limited to the matters
concerning the unit they represent, Le. a Divisional Union
should take up matter concerning the Division as a whole,
the Circle Union, matters concerning the Circle as a
whole and the Cenatral Unions matters of All India interest.
If a Branch Unjon is not satisfied with the decision or
reply given by its accredited suthority, the m
branch Union mav take up such matters with its
authorities and while doing so, the Union should clearly
state that the matter was taken up initinlly with the
lower authorities concerned and sState  the replies or
decislon received from that autherity, W Central Union
intends to tnke up the matter coacerning & particular
cirele, it may submit a representaition to the Director
Ceneral but shoutd bring about in the representation the
fact that the Circle Branch Union took up the matter
with the Head of the Circle and also state the reference
of the same.

Mo action is toe be taken on direct reference from branch
unicns except when specifically ordered by Minister/Deputy
Minister/Chalrman, Telecom. Board/Member of the Telecom.
Board.

On behalf of Unions/Associations, their General Secretaries’
or the holders of corresponding office or the President
only should normally address the Administration. The
Assistant Secretaries/Deputy General Secretaries/wherever
enecifically authorised by their General Secretaries, may
also address communications to the Administration but
the reference made by them should contain a clesr
indication that the same are being made under the authority
of the General Secretary concerned.
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exceeding three cears at = time,

According to SLNG.28 of Appendix - 14, FR, SR
Volume-li, the Head <7 a Cirele Is competent to sanction
the deputation subject to the condition regarding {ixation
of pay os Iehd “own in SENo.30 ibid. Tn issuing the sanction
the principie suddoed in the Gowvernment's order repraduced
in Appendix-ii « FR, SR Volume-Il should be followed,
Contefhric=s  pn account of cost of Leave Salary and
Pensica of official heve tu be borne by the Unlon
concerned. The amount of joining tiine admissible to the
officiLis and their pay during folning time will have to
be fixed in consultation with the [lerelgn employer vide
FR 114, Substis. ¢ may be appointad r=mporarily in the
vacerric  oteatod oy the deputation of officlals, The Union
should accept 1ull labllity for pay and sllowances of the
officiai concerned and also agree to regular payment of
Leave, penslon coatributions as may be fixed and claimed
by the audit authority concerned, any disability leave and
leave salarv granted on account of disability incurred In
and thiougn foreign service ewven though the disability
manifests itself after the termination of foreign service,
sny compensatory allowance for perlods of leave, in or
at the end of foreign service granted to the official and
payment of TA of journeys on transfer to the Union's
headquarters and on reversion thereof to the official's
headruarters,

Permanent Telecom. officials may be permitted to accept
empleymant as full time paid office bearers of Circle
branches of recognised All India Unions also.

The Heads of Circ'es and Administrative offices would
take prior approval of the Director Ceneral in extending
the perind of transfer on forslgn service of non-gazetted
employcae  undor  their centrol to the Unions/Associations
beyond a periad of three years.

The poooe between two spells of deputation of foreign
service with Unions as office bearers should be atleast
thres years which can be relaxed only in consultation
with the D.G. Telecom.

Pension contribution to be made by recognised Unions in
respect o1 serving Government employees on foreign service
with them may be walved. The concession Iz limitted
to ot more than two Sserving employees at a time. As
regards [save sajery contributions, no objection to walve
them if the Unions agree to bear the leave salary and
if the eiployees concerned agree to forego thelr claim
for lcave ifrom Goverpment In respect of foreign service
period.

VLIMMUNITY FROM TRANSFER:

L.

B) Concession of immunicy from transfers from the
“eadquarters of recognised ['nions/Asscclations is applicable
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to thelr oifice bearere during the first year of their
electionz to the offices of Executive or General Secretary,
Asstt, Sacrstary ord TFinandal Secrstary (or Treasuere)
of Class M or Class IV Union whethar they are All India,
Circle, l[rvision=s] {i* the copstitution and by-laws of the
Cantrel bnlon perm't cpaning of such branches); -

(B} & zierr are sevaral officz bearers with the same
desisnations, the concestion applies cuning the first yesr
ol the office to oniy one of gach category. ie., Chlef
Ezecurive ¢r Guoeral Secretsry, Secrotary,  Assistant
Secretary and -Fipancial Secretary {or Tressurer] as may
be nominated by tiiz Unions;

fc) The concession cesses to be appliceble 1o the sbove
Union office bearesrs on promotion to higher posts;

{d} With the mutuai goodwill between the Uaion and the
local officers end subjeet to the administrative convenience,
the offlce bearers elected to above said offices of the
Unipn may stay at the Headquaerters station even longer
than cnz year;

{e} If the office bearers working &t other stations are
“eiected to rthese offices, Le., Chiei Executive or General

Secretary, Secretary, Asstt. Secretary and Financlal
Secretery (or Treasurer) they may be brought on temporarily
transfer to the headquarters of the Unlon during the first
year of election and may be retained there even for longer
than one year but with the goodwill between the Unlons
and the local officers and sublect o administrative
convenience only;

(fl The concesslons are uot Zuarsntes! zuod cannot be
claimed as a mecter of right. They are always subject

tn administrative o(igencies.

The orders regarding grant of Immaunity from transfers
to Union oifice hbearers should be folioved strictly except
on administrative srounds.  dringing the  Chiel Executive
of the Unions to their Headquarters shou d also be followed
If an appropriate post In which the Chie! Executlve could
be pos:od, iz aveilable,

Where it is not possible to observe the general principles
lzid own in the Instructions on the concession of Immunity
from transfer, & report should be seat to the Directorate

i

indicating the circumstances under which it is not possible -

to extend the facility even in the first year of term of
office with the Union,

Subject to the administrativ: exigencies, this concession
of immunity from transfer riay be aronted for the 2nd
year alse to the office hearers of such of the Assoclations/
Unions  whose constitution orovides Conference/Elections
in two years, instead of annualiv.
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SPECIAL CASUAL LEAVE:
Special Caosua' Leave upto 3 maxim om pf 20 days in
a vear mav be grantad for the lollowing purposes:

1a) For the ¢eclegazss and Members of the Executive/
Werking Comultree for a.cending Al India Conferences,
Cirole Conferences aad visional Canferences;

-~ {h)  Far the mombers of the Executives/Workirg Committee
in autending  Txecutive/"Working  Committes meetings;
{c}  When members from out-stgtions are required to

attend menthly mestings with Heads of Circles;

(dl  'When members from  out-stations wait In  deputation
an the Miinister, IMinister of State, Deputy Minister and
NDirector General;

le} Special casusl leave for Divisional Conference is

. admissible subject to the following conditions:

i} not more than 5% of the staff in any office
is affected subject to minimum of one;
and b

{i} the unjors should, as far as possible, hold
divisional confersnces on  Sundays or holidays
l.e. or days nn which the traffic is low;

(i} A Far sz possible, the divisional executive committee
meetings wili be held on holidays or o tside office hours.

fpocial Casual Leave may be asllowed to Members
ot the LUnions coming from out-stations to atrend their
maonthly meetings with Depsrtmental Officers ac Divisional
level on the foliowing conditions:

{a) not more tnan two members of the Divisional Union
are alivwzu this concession during a year;

{b) Special casual lesve is =llowed only for rhe day/days
of the mesting amd the actual time taken in the journey;

{e}y a esimuem limit of special casual leave allowed
cdoes not exceed 12 days in a vear,;

() The concession under this item will not bring an
gdditional benefit to the ste’7 who umder para 1 above
a'e allowed the concession of special casual leave to
the extent of 20 days in s year. Il any officlal is
required to meet the Divisional head, the special casual
leave grented to him for the purpose will be counted
against those 20 days Special Casual leave in a year;

ll.'.bll.q
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the extent

admiszible o

which the Union off

period of specisl
immediately preces
as part of special «

Special casual leave

regular leave

As regards

ke,

number

executive committee

only

in accordance with

{e) the local memberc mav be given
the duration of the mesting,
Public Holidays, weekly ofis and

casual  leave

suitable off for

Second Saturdays tc
the category of officials to
ice bearers helong falling within the
granted to
or following, should not be counted
ual leave.

is not allowed.to be combined with

earned leave,

half pay

leave, etc.

of members/delegates attending the

meetings/conference, it
the constitution.

has to be
Where there

is reason to believe that more members are asking for

Special casual

leave

than

is Justified,

the constitution

and record of the Union may be checked up to find out

whether facilities

have been asked for

than is admissible under the rules,

Office

baearers of

recognised

more members

Unions/Assoclations may

be grantsd special casual leave for attending trade union

seminars subject

to

the condltion

that

the maximum

amount of special casual leave does not exceed 20 days

in a vear,

Motices issued by General Secretaries of All India Unions

for All India

be circulated by the Dte.
attested

should furnish an

Conference/Executive Committees will
The Circle Secretary concerned
copy of the notice to the

not

Heads of Circlcs ete. requesting them to issue instructions

to the concerned authorities for granting special
to the eiigible officials subject
The competent authorities will sanction special
provisionzlly  on

leave
prescribad,
casual leave
applications. On

complation of

receipt of
Conference/Meeting,

casual
to the conditions

individual

the officials will produce a certificate from the General

their discration,

Unions during their tours.

Secretary that they w=sctually attended the Conference/
Meeting for its fuli duration. Thereafter special casual
leave provisionally granted will be regularised.
INTERVIEWS: - '
There is no objection to the Unions meeting with the
local officers informally but such meetings would not
be held regularly or treated as formsl meetings.

not
Regular formal meetings are /to be held below the
Divisional level,
The Minister end also the Dirsctor General may, at

receive deputation of Circle and branch
These meetings will be treated

as informal and minutes will not be drawn up and supplied

to the Unions.
that .any
by the Minister

important
oar

Actien will, however, be taken to ensure

decision taken or assurance given
Director General at such mebtings
is duly pursned and the Unions concerned will be informed

of the results as soous ai practicable.

EREmEEE l 0 '
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